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ABSTRACT

Through our paper we tried to highlight the impoda of diversity in higher education system, buipathe
important role of higher education for the econdmgeneral. The skills and advantages of highecation graduates
play an important role in reducing the unemploynrate, due to the fact that in order to obtain adgmb one need to
be prepared, when referring to both transversa skills and subject or sector-specific skills. Nifitour case study we
showed that higher education graduates have bemparatively protected from unemployment than logealified
groups, this being confirmed through the low rdtareemployment.
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1. INTRODUCTION 2. THE SKILLS AND ADVANTAGES OF
HIGHER EDUCATION

As stated by the European Commissjohigher
education plays an important role in Europe's ctille
well-being, due to the fact that it creates newvidedge
that in the end is transmitted to students. Eveimn if
Europe there is a large institutional diversityistis in
the same time one of the major key strengths dfidrig
education in Europe. It is well known that almostrf
thousand higher education institutions (that opmerat
within the legal and administrative frameworks béit

When referring to higher education graduates, we
need to highlight the importance of both transvecsee
skills and subject or sector-specific skills forl al
individuals. Studies have revealed that the most
important transversal core skills are consideredéo
team-working, communication skills, computer skills
and adaptability. So higher education programmes
should focus not only on sector-specific knowledgel
national or regional higher education systems)taee  skills, but also on core transversal competencésbho
ones that made the higher education landscape oin terms of critical thinking and learning,
Europe. We have to highlight that studies have show communication, entrepreneurship and creativity.l&db
that this diversity is the one that has a positmpact on shows the ten most important capabilities that an
performance (van Vught, F.A.et al.; 2010). Everwd employee, as a higher education graduate, showd, ha
speak about small specialized teaching collegeshout together with their importance ranking. We can e
large research-intensive universities, they ally pén the degree classification, relevance and reputatibn
important role in Europe's higher education system.qualifications achieved by graduates are very irgdr
Considerable diversity remains in European higher Figure 1 shows the employers’ main complaints
education, between systems, which retain their ownconcerning the higher education graduates as pezben

characteristics, between institutions, which varsize,
mission and profile and even, within institutions
(Reichert, S.; 2009).

Why do we need diversity in higher education
system? According to the European Commission there
are many reasons that support it like: diversitihesone
that sustains institutional specialization (everstitution
try to became the best in what they do), it all@esess
to higher education to students with different edional
backgrounds, it responds better to labour marketisie
(due to the increased variety of specializations) &
offers greater possibilities for exploring new apgrhes.
But beside these reasons it is important to sayithte
end higher education institutions contribute toisoc
economic  development, improving individual's
knowledge and skills and contributing to innovation
the wider economy.

! The Commission's Communication on Supporting graamith
jobs — an agenda for the modernization of Europ&her
education systems, 2011
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by many studies.

Table 1. Top 10 capabilities employers are moss$fad

with and their importance ranking

Capabilities Satisfaction rank
IT skills 1
A postgraduate qualification 2
Good degree classification 3
Quialification from an 4
institution with a good
reputation
Intellectual ability 5
Character/personality 6
Team-working skills 7
Relevant course of study 8
Integrity 9
Cultural fit with your company 10

Source: Will Archer, Jess Davison, 2008
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Graduates attitude towards work  [[NRNEGEGTN m Getting a job much

easier
Business skitis | I S )
m Higher level of
Knowledze of forsien langvages I M N education

Professionally

Time management [N successful
Communication skitts  EEGEGEG— = Obtaining a high
specialization
Team-working skills | = A better salary

Figure 1 The employers’ main complaints Figure 3 Which is the main advantage gained thnaug

. . . . ion?
At present, in Romania, the rate of leaving in college graduation

education is quite high about 19% (while at Eurapea
level this rate is 15%) which will adversely affetie
European level of competence. It is important to
highlight that many studies conducted by the Roarani
Ministry of Education showed that almost 75-80% of

high school graduates go to college and 17% of . .
Romanians of all ages have higher education. level, due to the fact that European higher edanati

: : raduates have significantly higher rates of emmieryt
The advantages that higher education graduates havgnan those with Igss advgncegd levels of qualifirat
are:

. The unemployment rate for college graduates Co_mpa_red to fo_recas@ future labour marke_t n’eeds and
is lower: taking into con5|dera§|on the Eurquan U_n_lons earg
. The revenues are much higher, the taxes Onthe number of Romania’s students is insufficient.

income for college graduates are higher than thate Studies have shown that by 2020 in Europe, over

e . . . . 35% of jobs will require higher qualifications il
Lc;\évteq:ggfﬁgggsn’ dt?(;shilsﬁg;nges;g)nrggtlCalIy tagher increase from 29% in 2010), around 50% of jobs will

. Lower stress and higher levels of health; require medium-level qualifications and the shédrls

. = ; L employing those with low qualifications will decsea
workplacS;enaﬁg prgrrmréymtles in-changing  the ¢ 509 to less than 15% (CEDEFOP, 2010a), due to

. Higher level of sa’tisfaction at work: the global economy, which requires_sp_ecialized feemp

. Parents that are higher education graduates ar Il sectors. The European Commission stated that by

more interested in their children's education dm&y tare (r)(?gé:tet(;]io driesne1atr)1 d alfr(r)1rosth '?glyr;ﬁmilr:ﬂet?ﬂsp;owe IS
willing to spend more money for their school traiyi Proj y ’ . ity

. High school graduates are three times more becomes urgent to support and encourage high school
likely to live in poverty and eight times more liketo students to attend university cycles.

: : : . It is important to say that an unemployed person is
S(re:gu;?ezal assistance programs that higher educat defined by Eurostat, according to the guidelineghaf

Why should high school graduates go to university? Inte7r2atlpﬂal LabomlirdOrganlzf?tloa? someone algedh15_
First of all there are the legal policies that skige a 0 /4 Without work during the reference week who s
higher remuneration for those who hold a university a\;]anible tot_st?rt worl;twnhlrlw the nfx'; two wtge_lmja
degree, second of all there are the skills acqudigthg }[,t\:eolasatsf:Lfr '\\IIVZZKSSOUQ employment at some timegiur
their studies (from their lectures or during thaiactice)

and the last one refers to the professional netwioak Decgrzcboerglgglf ttuz NRE(l)trlr?gr?ilalTjsr:gLr:qtel(?fmSet?:ISrgctr: ! the
ones can build upon their work relations. ' ploy (

: . ber of people unemployed as a percentage of the
Figure 2 and 3 present the results that were addain num
during a sociological study that was made amondp hig labour fqrc_e) was at 6.40%, compared to 7.00% last
school students in 2009, trying to find out whicte a year. This is lower than the long term a\_/erage@ﬁ%.
their opinions regarding their future plans. Thedgt The employment rate for the population aged 20-64

. ; . v . years was 67.2%, at a distance of 2.8 percentaggspo
;E\éierssgoast;secthsl?gr fSLj:tE?: lerﬁgg)?/msen? pinion: concegni of the national target of 70% established in thetext of

the Strategy Europe 2020. Figure 4 presents thebaum
= Attending a college
‘ m Attending post-
\ secondary schools
= Going to'work abroad

of persons unemployed from 2004 till 2014 in Roraani
= Searching for a job N B N = I N N
m They don't know what I I I I
to do I I
= Something else

2004 2005 2006 2007 2008 2009 2010 2011 2012 2013 2014

3. CASE STUDY: THE UNEMPLOYMENT
RATE AMONG GRADUATES

It is clear that higher education has a positivpant
on employment outcomes, at both individual andetati

Figure 2 Which are the future plans of a high stho

graduate? Figure 4 The number of persons unemployed

Source: www.anofm.ro
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In Romania, as in most European countries,

higher education definitely has a positive impact o

unemployment among young people remains a majoremployment outcomes, an on the economy in general

social problem. In November 2014 a percentage d 22
young people (15-24 years old) were not employed, a
for people over 25, the unemployment rate was 2¥5.
This problem is due transition from school to woeak,
transition that refers to the period between gréddna
and employment on a stable full time job (Bod). M.;
2011).

when referring to unemployment rate.
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